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SEXUAL DISCRIMINATION, HARASSMENT, AND MISCONDUCT  

POLICY (C-9) and PROCEDURES 

I.  STATEMENT OF PURPOSE 
Members of the Prairie State College (“college”) community, guests, and visitors have the right to be free 

from all forms of sexual discrimination, harassment, and misconduct, examples of which can include acts 

of sexual violence, sexual harassment, domestic violence, dating violence, and stalking. All members of 

the campus community are expected to conduct themselves in a manner that does not infringe upon the 

rights of others. The college believes in zero tolerance for sexual discrimination. Zero tolerance means 

that when an allegation of misconduct is brought to an appropriate administrator’s attention, protective 

and other remedial measures will be used to reasonably ensure that such conduct ends, is not repeated, 

and the effects on the victim and community are remedied, including serious sanctions when a responding 

party is found to have violated this policy. This policy has been developed to reaffirm these principles and 

to provide recourse for those individuals whose rights have been violated. This policy is intended to define 

community expectations and to establish a mechanism for determining when those expectations have 

been violated. 

The college’s sexual discrimination, harassment, and misconduct policy is not meant to inhibit or prohibit 

educational content or discussions inside or outside of the classroom that include controversial or 

sensitive subject matters protected by academic freedom. Academic freedom extends to topics that are 

pedagogically appropriate and germane to the subject matter of courses or that touch on academic 

exploration of matters of public concern. 

This policy applies to complaints involving students, employees, and third parties. This policy applies to 

behaviors that occur on college premises, at college-sponsored activities, and off-campus when those 

behaviors materially and substantially interfere with The college’s operational and educational programs 

or the safety and welfare of the college community. 

Examples may include, but are not limited to: 

 A student who coerces his/her girlfriend/boyfriend who is also a student into having sex; 

 A faculty member who gives a passing grade to a student in return for sexual favors; 

 A student who writes sexually harassing material in an assignment directed towards his/her 

teacher; 

 A staff member who assaults his/her partner who is also a staff member; 

 A women-only student club that denies membership to male students; 

 A visiting student athlete from another college who rapes a Prairie State College student; 

 A teacher who fails a student who missed class due to child birth; 

 A parent of a student who is sexually harassed by a staff member; 

 A staff member sends sexually harassing emails to coworkers; 
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 A teacher who tells explicit, sexually harassing jokes to his/her students; 

 A department chair who regularly asks his/her supervisee about her sexual experiences; 

 A student who exposes him/herself while watching pornography in the library or lounge; or 

 A staff member who stalks his/her ex-partner who is now a student. 

A. Applicable Laws 

The college does not discriminate on the basis of sex in its educational programs and employment 

policies in conformance with Title IX of the Education Amendments of 1972, Title VII of the Civil Rights 

Act of 1964, the Illinois Preventing Sexual Violence in Higher Education Act, and relevant sections of 

the Illinois Human Rights Act. This policy complies with the requirements of the Jeanne Clery 

Disclosure of Campus Security Policy and Campus Crime Statistics Act and the Violence Against Women 

Act, which mandate procedures to address sexual violence.  

II.  ADMINISTRATION 

A. Title IX Coordinator 

The college’s Title IX Coordinator oversees compliance with all aspects of the sexual discrimination, 

harassment and misconduct policy. The college has designated the Manager, Compliance and 

Effectiveness as the Title IX Coordinator. Questions about this policy should be directed to the Title IX 

Coordinator. Anyone (including third parties) wishing to make a report relating to sex/gender-based 

discrimination or harassment may do so by reporting the concern to the Title IX Coordinator: 

Ms. Tiffany Brewer 

Manager, Compliance and Effectiveness 

Phone: (708) 709-3653 

Office Location: Main Building, Room 2143 

Email: tbrewer1@prairiestate.edu 

Responsibilities of the Title IX Coordinator include: 

 Promoting an institutional environment that is free of gender bias and sexual discrimination. 

 Participating in the development, implementation, and evaluation of the college’s Title IX policies 

and procedures. 

 Monitoring and evaluating the college’s Title IX compliance efforts.  

 Providing in-service training to the college community, including students, faculty, and staff, on 

Title IX policies and procedures. 

 Overseeing the college’s response to all Title IX complaints and identifying and addressing any 

patterns or systemic problems revealed by such complaints. A Title IX complaint includes 

complaints alleging sexual discrimination, sexual harassment, and/or sexual misconduct (as those 

terms are defined herein) which involve a college student as the victim and/or complainant or as 

the respondent.  

 Meeting with students, employees and third parties as needed. 
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 Conducting Title IX investigations or designating other officials to conduct Title IX investigations, 

including investigating facts relative to a complaint and recommended appropriate sanctions 

against the perpetrator and remedies for the complaint. 

o With respect to Title IX complaints that relate to an employee as the victim and/or 
complainant or as the respondent, the Title IX Coordinator will partner with the Executive 
Director of Human Resources to manage the investigation into the allegations and 
recommend appropriate sanctions against the employee respondent if applicable and 
founded. 

 Ensuring that appropriate interim measures for a victim and/or complainant upon learning of a 

report or complaint of sexual violence. 

 Being informed of all reports and complaints raising Title IX issues, including those initially filed 

with another individual or office or if the investigation will be conducted by another individual or 

office. 

 Ensuring that appropriate policies and procedures are in place for working with law enforcement 

and coordinating services with local victim advocacy organizations and services providers, 

including rape crisis centers. 

Inquiries concerning the application of Title IX may be referred to the Title IX Coordinator or to the 

United States Department of Education or United States Department of Justice: 

Office for Civil Rights (OCR)  
Chicago Office 
U.S. Department of Education 
Citigroup Center 
500 W. Madison Street, Suite 1475 
Chicago, IL 60661-4544 
Telephone: (312) 730-1560 
Facsimile: (312) 730-1576  
TDD#: (800) 877-8339 
Email: OCR.Chicago@ed.gov 
Web: http://www.ed.gov/ocr 
 
U.S. Department of Justice Civil Rights Division 

950 Pennsylvania Avenue, N.W. 

Educational Opportunities Section, PHB 

Washington, D.C. 20530 

By e-mail to education@usdoj.gov 

By telephone at (202) 514-4092 or 1-877-292-3804 (toll-free) 

By facsimile at (202) 514-8337 

In the event that an incident involves alleged misconduct by the Title IX Coordinator, reports should be 
made directly to the college president, Dr. Terri L. Winfree, at (708) 709-3638, Office 2272, 
twinfree@prairiestate.edu. 
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B. Human Resources Office 

 
The Human Resources Office will partner with the Title IX Coordinator with respect to any Title IX 
complaints which involve a college employee as the victim and/or complainant or as the respondent.  
 
The Human Resources Office will oversee the college’s response to all complaints of sexual 
discrimination, harassment, and/or misconduct, which solely involve employees and/or third parties. 

 

III.  DEFINITIONS 
 

A. Awareness Programming is institutional action designed to communicate the prevalence of 

sexual violence, including but is not limited to, training, poster and flyer campaigns, electronic 

communications, films, guest speakers, symposia, conferences, seminars, or panel discussions. 

 

B. Bystander Intervention is the act of challenging the social norms that support, condone, or permit 

sexual discrimination, harassment, and/or misconduct. A bystander is anyone who observes an 

emergency or a situation that looks like someone could use some help. They must then decide if 

they are comfortable stepping in and offering assistance.  

 

C. Coercion is unreasonable pressure for sexual activity. When someone makes clear to you that 

they do not want sex, that they want to stop, or that they do not want to go past a certain point 

of sexual interaction, continued pressure beyond that point can be coercive. 

NOTE: There is no requirement for a party to resist the sexual advance or request, but resistance 

is a clear demonstration of non-consent. The presence of force is not demonstrated by the 

absence of resistance. Sexual activity that is forced is by definition non-consensual, but non-

consensual sexual activity is not by definition forced. 

 

D. A Confidential Advisor is a person who is employed or contracted by the college to provide 

emergency and ongoing support to student survivors of sexual violence. Confidential advisors 

receive 40 hours of training on sexual violence before being designated as confidential advisors, 

and thereafter receive a minimum of six hours of annual training on issues related to sexual 

violence. Confidential advisors also receive periodic training on the college administrative 

process, interim protective measures and accommodations, and complaint resolution 

procedures. Refer to Section V(A) below for contact information for the designated college 

Confidential Advisor(s). Individuals designated as “Responsible Employees” in Section V(B), below, 

are not confidential advisors. 

 

E. Consent: 

 Consent is  

o clear, and 

o knowing, and  

o voluntary,  
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o words or actions, 

o that give permission to engage in mutually agreed upon sexual activity. 

 Consent is active, not passive.  

 A person’s manner of dress does not constitute consent. 

 Consent cannot be inferred from silence, passivity, or a lack of active resistance.  

 Consent can be given by words or actions, as long as those words or actions create 

mutually understandable permission regarding willingness to engage in (and the 

conditions of) sexual activity.  

 Consent to any one form of sexual activity (such as kissing or fondling) cannot 

automatically imply consent to any other forms of sexual activity (such as sexual 

intercourse). 

 Consent to engage in sexual activity with one person does not constitute consent to 

engage in sexual activity with another person. 

 Previous relationships or prior consent cannot imply consent to future sexual acts. 

 Consent can be withdrawn once given, as long as the withdrawal is clearly communicated. 

 A person cannot consent to sexual activity if that person is unable to understand the 

nature of the activity or give knowing consent due to circumstances, including without 

limitation the following: 1) the person is under age; 2) the person is incapacitated due to 

the use or influence of alcohol or drugs; 3) the person is incapacitated due to a mental 

disability; or 4) the person is asleep or unconscious. These are discussed further below.  

o In order to give consent, one must be of legal age. In Illinois, the age of consent is 17 

years old. However, for people 18 or over, it is illegal to commit acts of a sexual nature 

on persons who are under the age of 18 if they are in a position of authority or trust 

over the victim. This effectively raises the age of consent to 18 years old if the other 

party is 18 or over and in a position of authority or trust. 

o Sexual activity with someone you know to be or should know to be incapacitated 

constitutes a violation of this policy. 

 Incapacitation can occur mentally or physically, from developmental disability, by 

alcohol or other drug use, or blackout.   

 The question of what the responding party should have known is objectively 

based on what a reasonable person in the place of the responding party, sober 

and exercising good judgment, would have known about the condition of the 

reporting party.  

 Incapacitation is a state where someone cannot make rational, reasonable 

decisions because they lack the capacity to give knowing consent (e.g., to 

understand the “who, what, when, where, why, or how” of their sexual 

interaction). 

o This policy also covers a person whose incapacity results from mental disability, sleep, 

unconsciousness, involuntary physical restraint, or from the taking of rape drugs. 
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o The existence of consent is based on the totality of the circumstances, including the 

context in which the alleged incident occurred. 

 Coercion, force, or the threat of either invalidates consent. 

 

F. Dating Violence means violence committed by a person: 1) who is or has been in a social 

relationship of a romantic or intimate nature with the victim; and 2) where the existence of such 

a relationship shall be determined based on a consideration of the length of the relationship, the 

type of relationship, and the frequency of interaction between the persons involved in the 

relationship. 

 

G. Domestic Violence includes felony or misdemeanor crimes of violence committed by a current or 

former spouse or intimate partner of the victim, by a person with whom the victim shares a child 

in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse 

or intimate partner, by a person similarly situated to a spouse of the victim under the domestic 

or family violence laws of the State of Illinois, or by any other person against an adult or youth 

victim who is protected from that person’s acts under the domestic or family violence laws of the 

State of Illinois. 

 

H. Force is the use of physical violence and/or imposing on someone physically to gain sexual access. 

Force also includes threats, intimidation (implied threats), and coercion that overcomes free will 

or resistance or produces consent (“Have sex with me or I’ll hit you.” “Okay, don’t hit me, I’ll do 

what you want.”). 

 

I. Gender Identity refers to an individual’s internal sense of gender. A person’s gender identity may 

be different from or the same as the person’s sex assigned at birth. 

 

J. Gender Transition refers to the process in which transgender individuals begin asserting the sex 

that corresponds to their gender identity instead of the sex they were assigned at birth. During 

gender transition, individuals begin to live and identify as the sex consistent with their gender 

identity and may dress differently, adopt a new name, and use pronouns consistent with their 

gender identity. Transgender individuals may undergo gender transition at any stage of their lives, 

and gender transition can happen swiftly or over a long duration of time. 

 

K. A Hate Crime is an act or an attempted act that violates a criminal statute by any person that in 

any way constitutes an expression of hostility toward the victim because of his or her actual or 

perceived sex, race, ethnicity, religion, age, disability, national origin, sexual orientation, or gender-

related identity, color, marital status, military status, or unfavorable military discharge. 

 

L. Intimidation means to make timid or fearful, to compel or deter by or as if by threats. Intimidation 

is a form of retaliation prohibited by this policy. 

  



Page 7 of 40 
 

M. Non-Consensual Sexual Contact is 

 any intentional sexual touching, 

 however slight, 

 with any object, 

 by a person upon another person, 

 that is without consent and/or by force. 

 

Sexual Contact includes: 

 Intentional contact with the breasts, buttock, groin, or genitals, or touching another with 

any of these body parts, or making another touch you or themselves with or on any of 

these body parts; or 

 Any other intentional bodily contact in a sexual manner, though not involving contact 

with/of/by breasts, buttocks, groin, genitals, mouth or other orifice. 

 

N. Non-Consensual Sexual Intercourse is 

 any sexual intercourse,  

 however slight, 

 with any object, 

 by a person upon another person, 

 that is without consent and/or by force. 

 

Intercourse includes: 

 Vaginal or anal penetration by a penis, object, tongue or finger, and oral copulation 

(mouth to genital contact), no matter how slight the penetration or contact. 

 

O. Primary Prevention Programming is institutional action and strategies intended to prevent sexual 

violence before it occurs by means of changing social norms and other approaches, including 

without limitation training, poster, and flyer campaigns, electronic communications, films, guest 

speakers, symposia, conferences, seminars, or panel discussions. 

 

P. Any form of Retaliation, including intimidation, threats, harassment, and other adverse action 

taken or threatened against any complainant or person reporting or filing a complaint alleging 

sexual discrimination, harassment, or misconduct, or any person cooperating in the investigation 

of such allegations (including testifying, assisting or participating in any manner in an 

investigation) is strictly prohibited. Action is generally deemed adverse if it would deter a 

reasonable person in the same circumstances from opposing practices prohibited by this policy. 

Retaliation may result in disciplinary or other action independent of the sanctions or interim 

measures imposed in response to the allegations of sexual discrimination, harassment, or 

misconduct.  

 



Page 8 of 40 
 

Q. Sexual Assault is any type of sexual contact or behavior that occurs by force or coercion or without 

consent of the recipient of the unwanted sexual activity. It includes sexual acts against a person 

who is unable to consent either due to age or lack of capacity or impairment. Examples include 

forced sexual intercourse, sodomy, child molestation, incest, fondling, attempted rape, statutory 

rape, and rape. Sexual assault can occur between members of the same or opposite sex. Sexual 

assault includes any forced act against one's will where sex is the weapon. 

 

R. Sex Assigned at Birth refers to the sex designation recorded on an infant’s birth certificate should 

such a record be provided at birth. 

 

S. Sexual Discrimination is discrimination on the basis of sex, sexual orientation, or gender-related 

identity. Sex discrimination includes sexual harassment, sexual misconduct, and sexual violence. 

 

T. Sexual Exploitation occurs when a person takes non-consensual or abusive sexual advantage of 

another for anyone’s advantage or benefit other than the one being exploited, and that behavior 

does not otherwise constitute one of other sexual misconduct offenses. Examples of sexual 

exploitation include, but are not limited to: 

 Invasion of sexual privacy; 

 Prostituting another person; 

 Non-consensual photographing or visual or audio recording of nudity or sexual activity; 

 Unauthorized sharing or distribution of photos or visual or audio recording of nudity or 

sexual activity without the persons permission, consent, or knowledge; 

 Non-consensual voyeurism; 

 Going beyond the boundaries of consent (such as letting your friend hide in the closet to 

watch you having consensual sex); 

 Knowingly exposing someone to or transmitting an STI, STD, or HIV to another person; 

 Exposing one’s genitals in non-consensual circumstances; inducing another to expose 

their genitals; and 

 Sexually-based stalking and/or bullying. 

 

U. Sexual Harassment is unwelcome sexual advances, requests for sexual acts or favors, and other 

verbal, non-verbal, or physical conduct of a sexual nature when: 

 Submission to such conduct is made explicitly or implicitly a term or condition of an 

individual’s employment, academic advancement, evaluation, or grades; 

 Submission to or rejection of such conduct by an individual is used as a basis for 

employment, academic advancement, evaluation, or grading decisions affecting that 

individual; 

 Such conduct has the purpose or effect of substantially interfering with an individual’s 

employment or educational performance or creating an intimidating, hostile, or offensive 

employment or educational environment; or 
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 Such conduct denies or limits an individual’s ability to participate in or receive the 

benefits, services, or opportunities of the college’s educational programs or activities or 

the individual’s employment access, benefits, or opportunities. 

Examples of conduct of a sexual nature include: 
 

 Verbal: Specific demands for sexual favors, sexual innuendoes, sexually suggestive 
comments, jokes of a sexual nature, sexual propositions, or sexual threats. 
 

 Non-Verbal: Sexually suggestive emails, other writings, articles or documents, objects or 
pictures, graphic commentaries, suggestive or insulting sounds or gestures, leering, 
whistling, or obscene gestures. 
 

 Physical: Touching, pinching, brushing the body, or any unwelcome or coerced sexual 
activity, including sexual assault. 

 

A sexually harassing hostile environment is created when conduct by an individual is so severe, 

pervasive, or persistent that it denies or limits an individual’s ability to participate in or receive 

the benefits, services, or opportunities of the college’s educational programs or activities or the 

individual’s employment access, benefits, or opportunities. In determining whether a hostile 

environment has been created, the conduct in question will be considered from both a subjective 

and an objective perspective of a reasonable person in the alleged victim’s position, considering 

all the circumstances.  

V. Sexual Misconduct includes unwelcomed touching or fondling, sexual assault, sexual exploitation, 

dating violence, domestic violence, sexual violence, and stalking. 

 

W. Sexual Violence means physical sexual acts perpetuated against a person’s will or where a person 

is incapable of giving consent (e.g. due to the person’s age, use of drugs or alcohol, or because an 

intellectual or other disability prevents the person from having the capacity to give consent). 

Sexual violence includes, but is not limited to, rape, sexual assault, sexual battery, sexual abuse 

and sexual coercion. All such acts of sexual violence are forms of sex discrimination prohibited by 

Title IX. 

 

X. A Survivor is an individual who has experienced sexual violence, domestic violence, dating 

violence, or stalking while enrolled, employed, or attending an event at a higher education 

institution. 

 

Y. Survivor-Centered means a systematic focus on the needs and concerns of a survivor of sexual 

violence, domestic violence, dating violence, or stalking that: 1) ensures the compassionate and 

sensitive delivery of services in a nonjudgmental manner; 2) ensures an understanding of how 

trauma affects survivor behavior; 3) maintains survivor safety, privacy, and, if possible, 
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confidentiality; and 4) recognizes that a survivor is not responsible for the sexual violence, 

domestic violence, dating violence, or stalking. 

Z. Transgender describes those individuals whose gender identity is different from the sex they were 

assigned at birth. A transgender male is someone who identifies as male but was assigned a sex 

of female at birth; a transgender female is someone who identifies as female but was assigned 

the sex of male at birth. 

 

AA. A Trauma-Informed Response is a response involving an understanding of the complexities of 

sexual violence, domestic violence, dating violence, or stalking through training centered on the 

neurobiological impact of trauma, the influence of societal myths and stereotypes surrounding 

sexual violence, domestic violence, dating violence, or stalking, and understanding the behavior 

of perpetrators. 

 

BB. Other Prohibited Conduct from the Code of Student Conduct Will Fall Under Title IX When Based 

on Sex, Sexual Orientation or Gender-Related Identity Including:  

 Any act that threatens or endangers the health or safety of any person, including but not 

limited to, physical abuse, verbal abuse, threats, intimidation, harassment, coercion, 

intimate partner violence, and stalking. 

 Hazing, defined as an act which endangers the mental or physical health or safety of a 

student or which destroys or removes public or private property for the purpose of 

initiation, admission into, affiliation with, or as a condition for continued membership in 

a student organization or other student group. The expressed or implied consent of the 

victim will not be a defense. Apathy or acquiescence in the presence of hazing are not 

neutral acts; they are violations of the rule. 

 

1. Safe and Nondiscriminatory Environment  
Schools have a responsibility to provide a safe and nondiscriminatory environment for 
all students, including transgender students. Harassment that targets a student based 
on gender identity, transgender status, or gender transition is harassment based on sex. 
If sex-based harassment creates a hostile environment, the school will take prompt and 
effective steps to end the harassment, prevent its recurrence, and, as appropriate, 
remedy its effects. 

 
2.  Identification Documents, Names, and Pronouns  

College staff and contractors will use pronouns and names consistent with a 
transgender student’s gender identity. 

 
3.  Sex-Segregated Activities and Facilities  

Transgender students may participate in sex-segregated activities and utilize sex-
segregated facilities consistent with their gender identity. Individual use options are 
available to all students who voluntarily seek additional privacy. Transgender students 
may access overnight accommodations consistent with their gender identity. Students 
will not be disciplined or excluded from activities (e.g. graduation ceremonies) for 
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appearing or behaving in a manner that is not consistent with their gender identity or 
that does not conform to stereotypical notions of masculinity or femininity. 

 
4.  Privacy and Education Records 

PSC will take reasonable steps to protect students’ privacy related to their transgender 

status, including their birth name or sex assigned at birth. PSC prohibits nonconsensual 

disclosure of personally identifiable information (PII), such as a student’s birth name or 

sex assigned at birth that could be harmful to or invade the privacy of transgender 

students and may also violate the Family Educational Rights and Privacy Act (FERPA). 

IV.  OPTIONS FOR ASSISTANCE FOLLOWING AN INCIDENT OF SEXUAL 

DISCRIMINATION, HARASSMENT OR MISCONDUCT 

A. Immediate Assistance 

 
1. On- and Off-Campus Counselors and Advocates. The following on- and off-campus counselors 

and advocates can provide an immediate confidential response in a crisis situation: 
 

 Counseling and Academic Advising Center 

(708) 709-3506; Rm. 1190 

Office Hours: Mon. – Thurs. 8 a.m. – 7 p.m., Fri. 8 a.m. – 4:30 p.m. 

 Designated Confidential Advisor 

*Shannon Word, Personal Counselor 

(708) 709-3511 

 Pillars (708) 745-5277 

http://www.pillarscommunity.org/  

 Pillars 24-hour sexual assault hotline (708) 482-9600 

 Crisis Center for South Suburbia - 24 hour Domestic Violence Hotline (708) 429-

SAFE(7233) 

 City of Chicago Domestic Violence Help Line (24 hour/toll-free) (877) 863-6338 

 Chicago Rape Crisis Hotline – Rape Victim Advocates (888) 293-2080 

http://www.rapevictimadvocates.org/  

 YWCA South Suburban Agency – 24 hour Crisis Line (708) 748-5672 

 YWCA of Metropolitan Chicago – Care Hotline (708) 748-5672 

http://www.ywca.org/site/pp.asp?c=euLRI7OZH&b=177298  

 Mujeres Latinas en Accion (773) 890-7676 

http://www.mujereslatinasenaccion.org/Home/about%20us 

 Illinois Coalition Against Sexual Assault (217) 753-4117 

http://www.icasa.org 

*Indicates Confidential Advisors as defined in Section III(D), above. 
 

2. Emergency Response. Anyone who experiences or observes an emergency situation should 
immediately call 911 and/or PSC Police at (708) 709-7777. 
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3. On- and Off-Campus Health Care Options. Victims may seek treatment for injuries, 

preventative treatment for sexually transmitted disease, rape kits and other health services 
by contacting the following for health care options: 

 

 Palos Community Hospital 
12251 South 80th Avenue, Palos Heights, IL 60463 
(708) 923-4000 

 *Advocate South Suburban Hospital 
17800 South Kedzie Avenue, Hazel Crest, IL 60429 
(708) 799-8000 

 *Advocate Christ Medical Center 
4440 West 95th Street, Oak Lawn, IL 60453 
(708) 684-8000 

 Metro South Medical Center 
12935 S. Gregory St., Blue Island, IL 60406 
(708) 597-2000 

 Franciscan St. James Health 
1423 Chicago Road, Chicago Heights, IL 60411 
(708) 756-1000 

 *Franciscan St. James Health 
20201 South Crawford Avenue, Olympia Fields, IL 60461 
(708) 747-4000 
 

*Indicates health care options which provide medical forensic services (rape kits) and/or 
Sexual Assault Nurse Examiners at no cost pursuant to the Illinois Sexual Assault Survivors 
Emergency Treatment Act (410 ILCS 70). 
 
Seeking medical treatment also serves to preserve physical evidence of sexual violence. 

 

B. Ongoing Assistance for Students 

 
1. On- and Off-Campus Counseling, Advocacy and Support. 

 
On Campus 

 Title IX Coordinator, Tiffany Brewer, manager, compliance and effectiveness 

(708) 709-3653 

Office 2143 

 Title IX Assistant Coordinator, David Cronan, executive director, human resources 

(708) 709-3585 

Office 2403 

 Prairie State College Police Department 

(708) 709-7777 

Office 1100 
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 Counseling and Academic Advising Center 

(708) 709-3506 

Office 1190 

 Designated Confidential Advisor 

*Shannon Word, Personal Counselor 

(708) 709-3511 

Office 1190 

 Code of Conduct Office (Office, Dean Student Development and Campus Life) 

(708) 709-3518 

Office 1200 

Off Campus 

 Pillars (708) 745-5277 

http://www.pillarscommunity.org/  

 Pillars 24-hour sexual assault hotline (708) 482-9600 

 Chicago Rape Crisis Hotline – Rape Victim Advocates (888) 293-2080 

http://www.rapevictimadvocates.org/  

 YWCA of Metropolitan Chicago – Care Hotline (708) 748-5672 

http://www.ywca.org/site/pp.asp?c=euLRI7OZH&b=177298  

 YWCA South Suburban Agency – 24 hour Crisis Line (708) 748-5672 

 Mujeres Latinas en Accion (773) 890-7676 

http://www.mujereslatinasenaccion.org/Home/about%20us 

 Illinois Coalition Against Sexual Assault (217) 753-4117 

http://www.icasa.org 

 Illinois Department of Human Rights (312) 814-6200 

http://www2.illinois.gov/dhr/FilingaCharge/Pages/Education.aspx  

 Cook County State’s Attorney’s Office (Bridgeview Complex, 5th District) (708) 974-6250 

 Crisis Center for South Suburbia - 24 hour Domestic Violence Hotline (708) 429-SAFE(7233) 

 City of Chicago Domestic Violence Help Line (24 hour/toll-free) (877) 863-6338 

 
*Indicates Confidential Advisors as defined in Section III(D), above. 
 

2. Academic Accommodations and Interim Measures. 
 
See Article VI, below. 

 

C. Ongoing Assistance for Employees 

 

 Human Resources  

(708) 709-7705 

Office 2406 
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 Employee Assistance Program (Services provided by Perspectives, Ltd.) 

Confidential help 24 hours a day, 7 days a week (800) 456-6327 

www.perspectivesltd.com 

V. CONFIDENTIALITY, PRIVACY AND REPORTING 
In order to make informed choices, it is important to be aware of confidentiality and mandatory reporting 

requirements when consulting campus resources. On campus, some resources may maintain 

confidentiality – meaning they are not required to report actual or suspected sexual discrimination, 

harassment or misconduct to appropriate college officials - thereby offering options and advice without 

any obligation to inform an outside agency or individual unless a victim has requested information to be 

shared. Other resources exist for a victim to report crimes and policy violations and these resources are 

required to take action when an incident is reported to them.  

Regardless of to whom a report is made, the college is obligated to provide the student victim with concise 
information, written in plain language, concerning the student victim’s rights and options pursuant to this 
procedure. 
 
The following describes the reporting options at the college: 

A. Confidential Reporting 

If a reporting party would like the details of an incident to be kept confidential, the reporting party 

may speak with: 

 

 Confidential Advisors: as noted in Section III(D) above, a person who is employed or contracted 

by the college to provide emergency and ongoing support to student survivors of sexual violence. 

Confidential advisors receive 40 hours of training on sexual violence before being designated as 

confidential advisors, and thereafter receive a minimum of six hours of annual training on issues 

related to sexual violence. Confidential advisors also receive period training on the college 

administrative process, interim protective measures and accommodations, and complaint 

resolution procedures. Individuals designated as “Responsible Employees” in Section V(B), below, 

are not confidential advisors. 

 
Contact information for such Confidential Advisors is as follows: 

Designated College Confidential Advisor: 

Shannon Word, Personal Counselor 

(708) 709-3511; Office 1190  
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Mental-Health Counselors: On-campus licensed professional mental-health counselors and staff 

in the Counseling and Academic Advising Center (including those counselors who act in that role 

under the supervision of a licensed counselor) are not required to report any information about 

an incident to the Title IX Coordinator without a student victim’s permission. The college’s 

Counseling and Academic Advising Center is located in Office 1190; (708) 709-3506.  

Office Hours: Mon. – Thurs. 8 a.m. – 7 p.m., Fri. 8 a.m. – 4:30 p.m. 

 

 Off-campus: 

o Licensed professional counselors, 

o Local rape crisis counselors, 

o Domestic violence resources,  

o Local or state assistance agencies.  

 
A student victim who speaks to an on-campus mental-health counselor must understand that, if the 
student victim wants to maintain confidentiality, the college’s ability to conduct an investigation into the 
particular incident or pursue disciplinary action against the alleged perpetrator(s) may be diminished. 
Even so, these counselors will still assist the student victim in receiving other necessary protection and 
support, such as student victim advocacy, academic support or accommodations, disability, health or 
mental health services, and changes to living, working, or course schedules.  
 
A student victim who at first requests confidentiality may later decide to file a complaint with the college 
or report the incident to law enforcement, and thus will have the incident fully investigated. These 
counselors will provide the student victim with assistance if the student victim wishes to do so. 
 
Note: While these counselors may maintain a student victim’s confidentiality vis-à-vis the college, they 
may have reporting or other obligations under state law. Any college employee who suspects or receives 
knowledge that a minor student may be an abused or neglected child or, for a student aged 18 through 
21, an abused or neglected individual with a disability, is required to: 1) immediately report or cause a 
report to be made to the Illinois Department of Children and Family Services (DCFS) on its Child Abuse 
Hotline; and 2) follow directions given by DCFS concerning filing a written report within 48 hours with the 
nearest DCFS field office. 
 
Also Note: If the college determines that the alleged perpetrator(s) pose a serious and immediate threat 
to the college community, Campus Police may be called upon to issue a timely warning to the community. 
Any such warning will not include any information that identifies the victim. 
 

B. Other Provisions for Confidentiality 

 
As a condition of receiving Federal funds, PSC asserts that it will not exclude, separate, deny benefits 
to, or otherwise treat differently on the basis of sex any person in its educational programs or 
activities unless expressly authorized to do so under Title IX or its implementing regulations. The 
college treats a student’s gender identity as the student’s sex for purposes of Title IX and its 
implementing regulations. This interpretation is consistent with courts’ and other agencies’ 
interpretation of federal laws prohibiting sex discrimination. 
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When a student or the student’s parent or guardian, as appropriate, notifies the school 

administration that the student will assert a gender identity that differs from previous 

representations or records, the student will begin being treated consistent with the student’s 

gender identity. Under Title IX, there is no medical diagnosis or treatment requirement that 

students must meet as a prerequisite to being treated consistent with their gender identity 

Disclosure of Personally Identifiable Information from Education Records FERPA generally prevents 

the nonconsensual disclosure of PII from a student’s education records; one exception is that 

records may be disclosed to individual school personnel who have been determined to have a 

legitimate educational interest in the information. The PII of all students will only be disclosed to 

individual school personnel who have been determined to have a legitimate educational interest in 

the information.  

Disclosure of Directory Information Student sex, including transgender status, is not considered 
directory information because doing so could be harmful or an invasion of privacy. Eligible students 
(i.e., students who have reached 18 years of age or older attending a post-secondary institution) or 
parents as appropriate may request that the school not disclose the student’s directory information.    
 
Amendment or Correction of Education Records.  A student may request a correction to education 

records to make them consistent with the student’s gender identity. Updating an education record 

to reflect the student’s gender identity and new name will help protect privacy and ensure 

personnel consistently use appropriate names and pronouns. If the school does not amend the 

record, the requestor will be notified of its decision and of the right to a hearing. If, after the 

hearing, the record is still not amended, the requestor has the right to insert a statement in the 

record with comments on the contested information, a statement that the requestor disagrees with 

the hearing decision, or both. That statement must be disclosed whenever the record to which the 

statement relates is disclosed. 

 

C. Formal Reporting Options of “Responsible Employees” 

 
A college employee who has the authority to redress sexual discrimination, harassment or 
misconduct, who has the duty to report incidents of such or other student misconduct, or who a 
student could reasonably believe has this authority or duty is a Responsible Employee. When a 
student victim tells a Responsible Employee about an incident of sexual discrimination, harassment 
or misconduct, the student victim has the right to expect the college to take immediate and 
appropriate steps to investigate what happened and to resolve the matter promptly and equitably.  
 
A Responsible Employee must report to the Title IX Coordinator all relevant details about the alleged 
sexual violence shared by the student victim and that the college will need to determine what 
happened – including the names of the student victim and alleged perpetrator(s), any witnesses, and 
any other relevant facts, including the date, time, and specific location of the alleged incident.  
 
To the extent possible, information reported to a Responsible Employee will be shared only with 
people responsible for handling the college’s response to the report.  
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The following categories of employees are the college’s Responsible Employees: 

 

 College Administrators (Vice Presidents, Deans, Assistant Deans, and Directors) 

 Title IX Coordinator 

 Title IX Assistant Coordinator 

 PSC Police 

 All faculty members 

 Executive Director, Human Resources 

 Counseling and Academic Advising  full-time staff members 

 Head Coaches of college athletic teams 

 Advisors of student clubs/organizations officially recognized by the college 
 

Before a student victim reveals any information to a Responsible Employee, the employee should 
ensure that the student victim understands the employee’s reporting obligations – and, if the student 
victim wants to maintain confidentiality, direct the student victim to the confidential resources listed 
above. 
 
If the student victim wants to tell the Responsible Employee what happened but also maintain 
confidentiality, the employee should tell the student victim that the college will consider the request, 
but cannot guarantee that the college will be able to honor it. In reporting the details of the incident 
to the Title IX Coordinator, the Responsible Employee will also inform the Title IX Coordinator of the 
student victim’s request for confidentiality. 
 
Formal reporting still affords privacy to the reporter, and only a small group of officials who need to 
know will be told. Information will be shared as necessary with investigators, witnesses, and the 
responding party. The circle of people with this knowledge will be kept as tight as possible to preserve 
a reporting party’s rights and privacy. 
 
Failure of a non-confidential employee, as described in this section, to report an incident or incidents 
of sex or gender harassment or discrimination of which they become aware, is a violation of college 
policy and can be subject to disciplinary action for failure to comply with college policies.   

 
Individuals disclosing an incident will be provided a written copy of this policy and will be informed 
about campus and community resources, including counseling and other health services. Individuals 
will also be informed of their right to file (or not to file) separate complaints with Campus Police or 
local law enforcement and will be offered assistance with filing such complaints. *Note: Incidents that 
occur at the college or College sponsored events should be reported to Campus Police. Incidents that 
occur off-campus should be reported to the local law enforcement agency in addition to a college 
official.  

 

D. Student Requesting Confidentiality From the College: How the College Will Weigh the Request 

and Respond 

 
If a student victim does not wish for their name to be shared, does not wish for an investigation to 
take place, or does not want a formal resolution to be pursued, the student victim may make such a 
request to the Responsible Employee to whom he/she initially discloses the incident. The college must 
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weigh such a request against its obligation to provide a safe, non-discriminatory environment for all 
students and employees, including the student victim.  

 
If the college honors the request for confidentiality, a student victim must understand that the 
college’s ability to meaningfully investigate the incident and pursue disciplinary action against the 
alleged perpetrator(s) may be diminished.  

 
Although rare, there are times when the college may not be able to honor a student victim’s request 
in order to provide a safe, non-discriminatory environment for all students and employees. 

The college has designated the following individual(s) to evaluate requests for confidentiality: 
 

 Title IX Coordinator 
 

When weighing a student victim’s request for confidentiality or that no investigation or discipline be 
pursued, a range of factors will be considered, including the following: 

 The increased risk that the alleged perpetrator(s) will commit additional acts of sexual 
discrimination, harassment, or misconduct, such as: 

 
o Whether there have been other sexual discrimination complaints about the same alleged 

perpetrator; 
o Whether the alleged perpetrator has a history of arrests or records from a prior school 

indicating a history of misconduct or violence; 
o Whether the alleged perpetrator threatened further sexual discrimination or violence against 

the student victim or others; 
o Whether the sexual discrimination was committed by multiple perpetrators; 

 

 Whether the sexual discrimination, harassment, or misconduct was perpetrated with a weapon; 
 

 Whether the student victim is a minor; 
 

 Whether the college possesses other means to obtain relevant evidence of the sexual 
discrimination, harassment or misconduct (e.g., security cameras or physical evidence); and 
 

 Whether the student victim’s report reveals a pattern of perpetration (e.g., via illicit use of drugs 
or alcohol) at a given location or by a particular group. 
 

The presence of one or more of these factors could lead the college to investigate and, if appropriate, 
pursue disciplinary action. If none of these factors is present, the college will likely respect the student 
victim’s request for confidentiality. 

 
If the college determines that it cannot maintain a student victim’s confidentiality, the college will 
inform the student victim at the earliest point possible and will, to the extent possible, only share 
information with people responsible for handling the college’s response. 
 
If the college determines that it can respect a student victim’s request for confidentiality, the college 
will also take immediate action as necessary to protect and assist the student victim. 
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If a victim’s request for confidentiality limits the college’s ability to formally investigate a particular 
allegation, the college may take steps to limit the effects of the alleged sexual discrimination, 
harassment, and/or misconduct and prevent its recurrence without initiating formal action against 
the alleged perpetrator or revealing the identity of the student complainant. Such action may include, 
but is not limited to: 

 Providing increased monitoring, supervision, or security at locations or activities where the 
alleged misconduct occurred; 
 

 Providing training and education materials for students and employees; 
 

 Revising and publicizing the college’s policies regarding sexual discrimination, harassment, and 
misconduct; and 
 

 Conducting climate surveys regarding sexual misconduct. 
 

E. Employee Reporting and Disclosing Sexual Discrimination, Harassment, and/or Misconduct of 

a Student 

 
In addition to the reporting requirements for Responsible Employees (see Section V(B), above), all 
college employees who have information regarding sexual discrimination, harassment and/or 
misconduct of a student are encouraged to report it to the Title IX Coordinator or any responsible 
employee.  

 

F. Clery Act Reporting Obligations 

 

Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 
(“Clery Act,” 20 U.S.C. 1092(f)), the college maintains a public crime log and publishes an Annual 
Security Report (“ASR”) available to all current students and employees. The ASR documents three 
calendar years of select campus crime statistics (including statistics regarding incidents of dating 
violence, domestic violence, and stalking), security policies and procedures, and information on the 
basic rights guaranteed to victims of sexual assault. The Clery Act also requires the college to issue 
timely warnings to the campus community about crimes that have already occurred but may continue 
to pose a serious or ongoing threat to students and employees. 

VI. INTERIM MEASURES 
The college will remain ever mindful of the victim’s well-being, and will take ongoing steps to protect the 
victim from retaliation or harm and work with the victim to create a safety plan. Retaliation against the 
victim, whether by students or college employees, will not be tolerated. The college also will: 

 Assist the victim in accessing other available victim advocacy, academic support, counseling disability, 
health or mental health services, and legal assistance both on and off campus; 
 

 Provide other security and support, which could include the college obtaining a no-contact order, 
helping to change working arrangements or course schedules (including for the alleged perpetrator(s) 
pending the outcome of an investigation) or adjustments for assignments or tests; and 
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 Inform the victim of the right to report a crime to campus or law enforcement – and provide the victim 
with assistance if the victim wishes to do so. 
 

The college may not require a victim to participate in any Title IX investigation or in a disciplinary 
proceeding against a student. 

 
Because the college is under a continuing obligation to address the issue of sexual discrimination, 

harassment and misconduct campus-wide, reports of such incidents (including non-identifying reports) 

will also prompt The college to consider broader remedial action – such as increased monitoring, 

supervision, or security at locations where the reported incident occurred; increasing education and 

prevention efforts, including to targeted population groups; conducting climate  

assessments/victimization surveys; and/or revisiting its policies and practices. 

VII. ADDITIONAL POLICY PROVISIONS 

A. Attempted Violations 

In most circumstances, the college will treat attempts to commit any of the violations listed in this 

policy as if those attempts had been completed. 

B. False Reports 

The college will not tolerate intentional false reporting of incidents. It is a violation of the Code of 

Student Conduct to make an intentionally false report of any policy violation, and it may also violate 

state criminal statutes and civil defamation laws. 

C. Amnesty for Victims and Witnesses 

The college community encourages the reporting of misconduct and crimes by victims and witnesses. 

Sometimes, victims or witnesses are hesitant to report to college officials or participate in resolution 

processes because they fear that they themselves may be accused of policy violations, such as 

underage drinking at the time of the incident. It is in the best interests of this community that as many 

victims as possible choose to report to college officials, and that witnesses come forward to share 

what they know. To encourage reporting, the college pursues a policy of offering victims of 

misconduct and witnesses amnesty from minor policy violations related to the incident. 

Sometimes, students are hesitant to offer assistance to others for fear that they may get themselves 

in trouble (for example, a student who has been drinking underage might hesitate to help take a 

sexual misconduct victim to the College Police). Students who, in good faith, report an alleged 

violation of the college’s prohibition of sexual discrimination, harassment, and misconduct will be 

granted immunity and will not receive a disciplinary sanction for a student conduct violation (for 

example, underage drinking) revealed in the course of reporting. Immunity will not be provided for 

student conduct violations which the college determines are egregious, including without limitation 

misconduct which places the health or safety of another person at risk.  
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D. Third Party, Anonymous, and Bystander Reporting (Limited) 

PSC does not specifically allow for confidential reporting of crimes. However, there are reporting 

methods that will minimize and, in some cases, eliminate the possibility that your information might 

become public. If you are the victim of a crime and do not want to pursue action through the criminal 

justice system, you may still want to consider one of the following reporting options: PSC community 

members wishing to remain anonymous may report information about criminal acts or suspicious 

activities on campus by being a silent witness and sending an email message to the PSCPD. The 

anonymity of the sender and the information provided will be held in the strictest confidence. The 

PSCPD will then initiate the appropriate investigation or action.  

Report to PSCPD, Dean of Students, or Counseling to make a report. In these cases, your report will 

remain confidential within the college system to the extent permitted by law. These reports will allow 

PSC to help ensure your safety and the safety of other students or staff based on the information you 

provide. With such information, the college can keep an accurate record of the number of incidents 

involving students, determine where there is a pattern of crime with regard to particular locations, 

methods, or assailants, and alert the campus community to potential danger. Reports filed in this 

manner are counted and disclosed in the annual crimes statistics for the institution. 

E. Parental Notification 

The college reserves the right to notify parents/guardians of dependent students regarding any health 

or safety risk, change in student status, or conduct situation, particularly alcohol and other drug 

violations. The college may also notify parents/guardians of non-dependent students who are under 

age 21 of alcohol and/or drug policy violations. Where a student is non-dependent, the college will 

contact parents/guardians to inform them of situations in which there is a significant and articulable 

health and/or safety risk. The college also reserves the right to designate which college officials have 

a need to know about individual conduct reports pursuant to the Family Educational Rights and 

Privacy Act. 

F. Take Back the Night and Other Public Awareness Events 

Climate surveys and public awareness events such as “Take Back the Night,” the Clothesline Project, 

candlelight vigils, protests, “survivor speak outs” or other forums in which students disclose incidents 

are not considered notice to the college of sexual discrimination, harassment, or misconduct for 

purposes of triggering its obligation to investigate any particular incident(s). Such events may, 

however, inform the need for campus-wide education and prevention efforts, and the college will 

provide information about students’ Title IX rights at these events. 

VIII.  INVESTIGATION AND RESOLUTION OF COMPLAINTS 
Mediation is never appropriate resolution for sexual assault, domestic violence, dating violence, and 
stalking complaints. A complainant has the right, and can expect, to have reports taken seriously by the 
college, and to have those incidents investigated and properly resolved through these procedures. 
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A. Preliminary Investigation 

The Title IX Coordinator or his/her designee will promptly investigate a complaint of sexual 

discrimination, harassment or misconduct and provide appropriate support and consultation for the 

victim and/or complainant.  

With respect to Title IX complaints that relate to a college employee as the victim and/or complainant 
or as the respondent, the Assistant Title IX Coordinator will investigate the complaint, both 
preliminarily and, if warranted, formally. In cases involving a college employee respondent, the 
Assistant Title IX Coordinator (Executive Director, Human Resources) will recommend appropriate 
sanctions against the college employee respondent if applicable and founded. If no reasonable 
grounds for the complaint are found, the Assistant Title IX Coordinator will dismiss the case. The victim 
and/or complainant will be informed in writing why the act does not trigger a formal investigation 
under this policy. 

If no reasonable grounds for the complaint are found, the Title IX Coordinator will dismiss the case. 

The victim and/or complainant will be informed in writing why the act does not trigger a formal 

investigation under this policy. 

If reasonable grounds for the complaint appear to exist, the investigator will first determine if any 

interim measures (see Article VI, above) are needed to stop the alleged sexual discrimination, 

harassment or misconduct and to prevent it from reoccurring. The investigator will proceed with the 

complaint pursuant to the Formal Investigation Procedures set forth in Section B, below. 

B. Formal Investigation Procedures 

 

1. Investigation Timelines 
 

Absent extenuating circumstances, the college’s investigation of a complaint will ordinarily be 
completed within 60 calendar days from the time a complaint is submitted.  This time period may 
be shorter or longer depending on the circumstances including, but not limited to, the complexity 
of the case and the availability of witnesses. The investigator will regularly update the 
complainant/victim and the respondent on the status of the investigation. 
 
2. Interim Measures Provided 

 
During the investigation, the Title IX Coordinator will ensure the victim and/or complainant 
receive written notice of and the opportunity to obtain Interim Measures as set forth in Section 
VI, above, and will advise the victim and/or complainant of the right to file a complaint with PSC 
Police or law enforcement agencies. 

 
3. Notice to Respondent 

 
a. Within 10 business days of receipt of a complaint, the respondent will be given written 

notice of the charges against him/her. 
 

b. The respondent will be advised of the nature of the evidence against him/her (unless 
release of the evidence would endanger the health or safety of victim(s) or witness(es)). 
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4. Due Process Rights of Victim and/or Complainant and Respondent 

 
a. The victim and/or complainant and student respondent will each be notified of the 

individual(s) with authority to make a finding or impose a sanction in their proceeding 
before the individual(s) initiate contact with either party. Both parties will have the 
opportunity to request a substitution if the participation of an individual with authority 
to make a finding or impose a sanction poses a conflict of interest. 
 

b. The victim and/or complainant and student respondent will each be afforded the right to 
present information and witnesses relevant to his or her case. 
 

c. When the victim and/or complainant or student respondent is requested to appear at an 
investigatory meeting or proceeding related to a complaint, he or she may be 
accompanied by an advisor of their choice. The advisor may be an attorney (at the 
victim’s, complainant’s and/or student respondent’s own expense).  

 
d. If the respondent is a college employee, then any employee misconduct investigation 

procedures outlined in applicable employee guidebooks and/or collective bargaining 
agreements will apply. Employee Complainants and Respondents have the right to 
request union representation during any interviews conducted by investigators 
 

5. Evidence Considered 
 
Investigators will interview and receive evidence from the victim, complainant, respondent and 
any witnesses identified during the course of the investigation. The victim’s prior sexual history 
with anyone other than the respondent will not be considered during the investigation or any 
proceeding related to a complaint. The mere fact of a current or previous consensual dating or 
sexual relationship between the Victim and Respondent does not itself imply consent or preclude 
a finding of sexual violence. 
 
6. Preservation of Evidence 
 
The Title IX Coordinator will provide the victim and/or complainant with information regarding 
the importance of preserving physical evidence of sexual violence and the availability of medical 
forensic services on at no charge pursuant to the Illinois Sexual Assault Survivors Emergency 
Treatment Act (410 ILCS 70). Any physical evidence gathered by the investigator will be preserved 
by PSC Police. 

 
7. Concurrent Criminal Investigation 

 
The existence of a concurrent criminal investigation by law enforcement agencies will not 
necessarily delay or interrupt the investigation procedures outlined herein.  However, the law 
enforcement agency may request that the college investigation be temporarily suspended. In such 
cases, the college will evaluate the law enforcement agency’s request to determine whether and 
for how long to suspend its investigation. It is understood that during an ongoing criminal 
investigation, information relevant to the pending case or prosecution may not be permitted to 
be shared with the college until the criminal investigation is closed. 
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8. Report of Investigation 
 
At the conclusion of the investigation, the investigator will prepare a thorough report outlining 
the: complaint, investigation conducted and all relevant evidence obtained; investigator’s 
conclusions with an explanation of reasoning and/or support for such conclusions; and 
recommendations for sanctions or other remedial action as appropriate. The investigator will 
submit his/her report to the Title IX Coordinator. 
 

C. Determination  

 

1. Standard of Proof 

The standard of proof employed in the Title IX investigation is the preponderance of evidence 
standard, meaning any determination will be made on the basis of whether it is more likely than 
not that the respondent violated this policy. Criminal investigations running concurrently may 
require a higher level of proof. 
 
2. Notice to Respondent 
 
For student respondents, within seven (7) days after receipt of the investigator’s report, the Title 
IX Coordinator will notify the student respondent via certified mail, return receipt requested, of 
his/her determination. If the Title IX Coordinator determines that the student respondent has 
violated the college’s prohibition of sexual discrimination, harassment and/or misconduct, this 
notification will also advise the student respondent of: 
 

a. Disciplinary sanctions; and 
 

b. The right to appeal the determination and sanctions in accordance with the Appeal 
Procedures set forth in Section D, below. 

 
3. Notice to Victim and/or Complainant 

 
Concurrently with the notice provided to respondent, the Title IX Coordinator will notify the victim 
and/or complainant via certified mail, return receipt requested, of his/her determination. If the 
Title IX Coordinator determines that the respondent has violated the college’s prohibition of 
sexual discrimination, harassment and/or misconduct, this notification will also advise the victim 
and/or complainant of: 
 

a. Any individual remedies offered or provided to the victim and/or complainant;  
 

b. Disciplinary sanctions imposed on the respondent that directly relate to the victim and/or 
complainant;  

 
c. In sexual violence cases only, any disciplinary sanctions imposed on the respondent; 

 
d. The right to appeal the determination and sanctions in accordance with the Appeal 

Procedures set forth in Section D, below; and 
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e. If the college determines that a hostile environment exists, it will inform the victim and/or 

complainant of steps it has taken to eliminate the hostile environment and to prevent 
recurrence.  

 

D. Appeal Procedures for Victims and/or Complainants and Student Respondents 

 
A victim and/or complainant or a student respondent who wishes to appeal the decision reached by 
the Title IX Coordinator at the conclusion of a formal investigation must submit a written request for 
appeal to the Vice President, Student Affairs. This request must be submitted to the Vice President 
within 10 business days after receipt of the Title IX Coordinator’s letter of determination.  

 
The appeal request must be typewritten and must state the grounds for appeal.  Appeals must be 
made on the basis of one or more of the following grounds: 

 
1. Procedural error was committed. 

 
2. The finding of facts contained in the decision included inaccurate information. 

 
3. Specific evidence considered during the investigation is objectionable.   

 
4. New evidence not offered during the investigation that would substantially change the 

outcome of the finding is now available. In such cases, the new evidence must be described. 
 

5. The sanction imposed is lenient, excessive or otherwise disproportionate with the violation.   
 

Within 10 business days after receipt of the appeal request, the Vice President, Student Affairs will 
decide whether to grant the appeal based on whether the appeal meets one of the above enumerated 
grounds for appeal and shall inform the appellant by certified mail, return receipt requested.  

 
If the appeal is granted, the Vice President, Student Affairs will not hold a hearing. Rather, resolution 
of the appeal shall be based upon the written findings and decision from the Title IX Coordinator, any 
written documentation submitted by either party to the Title IX Coordinator, all evidence considered 
by the Title IX Coordinator, and, if applicable, new evidence offered for consideration. The Title IX 
Coordinator or his/her designee will provide all relevant documentation to the Vice President, Student 
Affairs. The Vice President, Student Affairs shall render a decision within seven (7) days after receipt 
of the appeal and shall inform the appellant by certified mail. The decision of the Vice President, 
Student Affairs shall be final. 

 
In the event a victim and/or complainant or a student respondent does not appeal within the required 
10 business day period, the decision of the Title IX Coordinator will be final. 

  
If the respondent is a college employee, then any employee misconduct appeal procedures outlined 
in applicable employee guidebooks and/or collective bargaining agreements will apply. 
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E. Disciplinary Sanctions  

Student respondents who have violated the college’s prohibition of sexual discrimination, harassment 

and/or misconduct are subject to any sanctions set forth in the college’s Code of Student Conduct, up 

to and including expulsion. 

 
College employee respondents who have violated the college’s prohibition of sexual discrimination, 
harassment and/or misconduct will be subject to disciplinary action up to and including termination, 
consistent with any applicable employee guidebooks and/or collective bargaining agreement 
obligations.   

 

F. Protective Actions 

The college may take protective measures as appropriate, including no-contact orders, trespass 

notices, or other protective measures. PSC Police will enforce court ordered no-contact, restraining 

and/or protective orders to the fullest extent of the law. 

G. Remedies 

 
The college will administer remedies for the victim and/or complainant depending upon the specific 
nature of the complaint. In addition, the college may administer remedies for the college community 
as a whole.  
 

Remedies for the victim and/or complainant may include, but are not limited to: 
 

 Assisting the victim and/or complainant to change his/her academic and/or work 
environment if requested and if reasonably available; 

 Providing an escort to ensure that the victim and/or complainant can move safely between 
classes and activities; 

 Ensuring that the victim and/or complainant and the respondent do not attend the same 
classes; 

 Providing counseling services; 

 Providing medical services; 

 Providing academic support services, such as tutoring; 

 Arranging for the victim and/or complainant to re-take a course or withdraw from a class 
without penalty, including ensuring that any changes do not adversely affect the victim and/or 
complainant’s academic record; and 

 Reviewing disciplinary actions taken against the victim and/or complainant to see if there is a 
causal connection between the harassment and the misconduct that may have resulted in the 
victim and/or complainant being disciplined. 
 

Remedies for the college community as a whole may include, but are not limited to: 
 

 Offering counseling, health, mental health, or other holistic and comprehensive victim 
services to all students and employees affected by sexual discrimination, harassment, and/or 
misconduct; 

 Designating an individual from the college’s counseling center to be available to assist victims 
of sexual discrimination, harassment, and/or misconduct whenever needed; 
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 Developing materials on sexual discrimination, harassment and misconduct for campus-wide 
distribution to students, employees, and/or third parties; 

 Creating a committee of students and college officials to identify strategies for preventing and 
addressing sexual discrimination, harassment, and misconduct; and 

 Conducting periodic climate surveys to identify how students and employees perceive and 
experience sexual discrimination, harassment, and misconduct at the college. 
 

H. Retaliation  

Retaliating against a person who has, in good faith, filed, supported, or participated in an investigation 

of a complaint of any type of discrimination, harassment, or sexual misconduct as defined above is 

prohibited. Students accused of retaliation will be subjected to the procedures of the Code of Student 

Conduct, and employees accused of retaliation will be subjected to Department of Human Resources 

procedures. 

I. Initiating a Criminal Investigation 

Nothing in this policy prohibits a victim of sexual assault, harassment, coercion, or stalking from 

initiating a criminal investigation with PSC Police Department at any time during the process or in 

conjunction with the Title IX investigation. In addition to college-issued no contact orders and other 

appropriate remedies and/or sanctions, emergency orders of protection may be granted by the Circuit 

Court with approval of the Cook County State’s Attorney’s Office upon the initiation of a criminal 

investigation. 

j.  Reporting a Crime Accurately and Promptly: 

The Prairie State College Police Department (PSCPD) is responsible for providing protective services 

and emergency response for the college campus. Community members, students, faculty, staff, and 

guests are encouraged to report all crimes and public safety related incidents to the PSCPD in a timely 

manner. All incidents reported to PSCPD will be promptly and thoroughly investigated. Violators will 

be dealt with through the Student Code of Conduct, College Regulations and/or Criminal Prosecution.  

The Dean of Students and counseling staff will inform their students of the procedures to report crime 

to the PSCPD on a voluntary basis, should they feel it is in the best interest of the student. Crimes or 

safety related issues including medical emergencies at any PSC campus, may be reported in person at 

the PSCPD located in Room 1103 on the Main Campus, to any PSCPD officer on any campus. 

Complainants (victims) will be assisted by PSCPD to report a crime. Additional agencies that may be 

utilized are: the Chicago Heights Police Department, FBI, Illinois State Police, and Cook County 

Sheriff's Police. Reporting an incident is a separate step from choosing to prosecute. When a report is 

filed there is no obligation to continue with legal proceedings or college disciplinary action. The 

victim/complainant can choose whether or not to participate in proceedings at any point.  

 

http://www.fbi.gov/
http://www.isp.state.il.us/
http://www.cookcountysheriff.com/sheriffs_police/ccspd_main.html
http://www.cookcountysheriff.com/sheriffs_police/ccspd_main.html
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IX. PROCEDURES GOVERNING COMPLAINTS SOLELY INVOLVING EMPLOYEES 

AND/OR THIRD PARTIES 
 
An employee or third party should notify the Executive Director, Human Resources if he or she believes 
that the college, its employees or agents have engaged in sexual discrimination, harassment, or 
misconduct of an employee or third party in violation of Board Policy C9. 
 
When an employee is accused of sexual misconduct, the investigation and resolution procedures outlined 
in Human Resources Sexual Harassment Procedure referencing Board Policy C9 will apply:  
 

A. Investigation/Disposition of Complaint 

The Human Resources Office shall investigate complaints alleging violations of this policy. Upon 

receiving a complaint, the Human Resources Office will conduct a fact-finding investigation, which will 

include, at a minimum, a review of the complaint and interviews with the complainant and/or victim, 

respondent, and other appropriate individuals. The investigation shall be prompt, thorough, and 

impartial. Upon completion of the investigation, the Human Resources Office will submit its findings 

and recommendations to the President, if appropriate. The President will accept, reject, or modify the 

recommendations and notify the Human Resources Office as such. The Human Resources Office will 

then provide a written response to the complainant.  

If the investigation confirms the allegation, appropriate corrective action will be taken. Evidence that 

is collateral to the allegations of sexual discrimination, harassment, or misconduct and that is obtained 

during an investigation may be used in subsequent grievance or disciplinary procedures.  

1. The Human Resources Office shall conduct an interview with the complainant. The intent of 

the interview is to determine a true and complete account of the complaint. The following 

information should be sought during the interview process: 

a. The severity of the conduct; 

b. The number and frequency of acts of alleged harassment; 

c. The apparent intent of the person alleged to have engaged in sexual harassment; 

d. The relationship of the parties; 

e. The response of the complainant at the time of the incident(s); and 

f. The relevant work environment.  

 

2. To the extent practicable, the Human Resources Office shall interview all other individuals 

who witnessed or may have witnessed the incident or who may have knowledge of the 

incident.  

 

3. The Human Resources Office shall interview the respondent and inform him/her that a 

complaint has been made against him/her, and allow the respondent to respond to the 

complaint. The respondent shall be informed that the incident is not to be discussed with 

coworkers and that retaliatory action against the complainant and/or victim will not be 

tolerated.  
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4. To the extent practicable, the Human Resources Office shall review any other relevant 

information or evidence and/or interview any other relevant witnesses.  

 

5. A written record of the investigation shall be made, inclusive of all notes made of interviews, 

conversations or verbal responses to questions posed by the Human Resources Office to the 

complainant and/or victim, witnesses, or respondent, and any other aspects of the 

investigation. The entire written record and report, including a written summary of the 

findings of the investigation, shall be provided to the President within twenty (20) working 

days from the date the allegations were first reported. Where appropriate, the written report 

shall include any recommendations for discipline.  

 

6. The President shall, based upon the investigative report, evidence and all known 

circumstances, make a determination as to whether the respondent committed sexual 

discrimination, harassment, or misconduct. 

 

7. If the determination is that a violation of this policy has occurred, the President shall take 

immediate and appropriate disciplinary actions consistent with the nature and severity of the 

offense.  

a. Disciplinary action shall be in accordance with the rules and regulations of the college and 

any other applicable law, regulation, or rule.  

b. The discipline imposed shall reflect the severity of the improper conduct, taking into 

consideration the nature of the conduct, the frequency of the conduct, the relationship 

of the parties involved, the intent of the offending party, and any other relevant matters.  

c. Available discipline includes, but is not limited to, verbal reprimand, written reprimand, 

transfer, reassignment of duties, demotion, suspension, or termination, including 

immediate termination if the violation of this policy is sufficiently severe and blatant to 

make it in the best interests of the college that the employee be immediately terminated.  

 

8. In all circumstances, whether a violation of this policy is determined to have occurred or not 

to have occurred, both the complainant and/or victim and the respondent shall be notified in 

writing of the results of the investigation and the discipline imposed, if any. A person alleged 

to have violated this policy shall not retaliate in any way against the complainant and/or 

victim, witnesses or any other person involved in the investigation.  

 

9. If any elected official of the college is found to have violated this policy, the investigative 

report and findings shall be presented to the President and Board of Trustees, excluding the 

member alleged to have violated this policy. If members concur with the findings, they shall 

impose appropriate discipline. 
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B. Appeals 

If either party (complainant and/or victim or respondent) is dissatisfied with the outcome of the 

investigation and/or the discipline imposed, that party may notify the Human Resources Office within 

seven (7) days of being informed of the results of the investigation and the discipline, if any, that was 

imposed. The Human Resources Office shall forward the timely request for appeal to the President 

for further review. Both parties shall be notified in writing about the outcome of the appeal. Employee 

appeals will be heard by the Board of Trustees. 

X. PREGNANT, PARENTING, AND MARITAL STATUS POLICES AND PROCEDURES 
A.  Scope  

This policy applies to all aspects of Prairie State College academic programs, including admissions, 
educational programs and activities.  
 
B. Definitions  

1. “Medical necessity” is a determination made by a health care provider of a student’s choosing.  

2. “Pregnancy and pregnancy-related conditions” include (but are not limited to) pregnancy, 
childbirth, false pregnancy, termination of pregnancy, conditions arising in connection with 
pregnancy, and recovery from any of these conditions, in accordance with federal law.  

3. “Pregnancy discrimination” includes treating a woman affected by pregnancy or a pregnancy-
related condition less favorably than similar individuals not so affected, and includes a failure to 
provide legally mandated leave or accommodations.  

4. “Pregnant student/Birth-parent” refers to the student who is or was pregnant. Although the 
pronoun “she” and “her” are used herein, this policy and its pregnancy-related protections apply 
to all pregnant persons regardless of gender identity or expression.  

5. “Reasonable accommodations” for the purposes of this policy are changes in the academic 
environment or typical operations that enable a pregnant student or student with a pregnancy-
related condition to continue to pursue her studies and enjoy equal benefits of the College.  

C.  Non-discrimination and reasonable accommodation of students affected by pregnancy, 

 childbirth, or related conditions  

1. Prairie State College and its faculty, staff, and other employees shall not require a student to 
limit her studies due to pregnancy or pregnancy-related conditions.  

2. The benefits and services provided to students affected by pregnancy shall be no less than 
those provided to students with temporary medical conditions.  

3. Students with pregnancy-related disabilities, like any other student with a disability, are 
entitled to reasonable accommodation so they will not be disadvantaged in their courses of 
study or research, and may seek assistance from the Disability Coordinator, located within the 
Counseling & Academic Advising office room 1200.  



Page 31 of 40 
 

4. Where Disability Coordination requires students to identify their disabilities and request 
accommodations by a fixed date in the term, deadline exceptions may be granted in the case of 
disabilities arising as a result of pregnancy or related conditions.  

5. Reasonable accommodations may include, but are not limited to:  

 accommodations requested by the pregnant student to protect the health and safety of 
the student and/or her pregnancy (such as allowing the student to maintain a safe 
distance from hazardous substances)  

 modifications to the physical environment (such as accessible seating)  

 mobility support  

 extending deadlines and/or allowing the student to make up tests or assignments 
missed for pregnancy-related absences  

 providing remote learning options and take home assignments  

 excusing medically-necessary absences  

 granting leave 

 allowing additional breaks of necessary duration to express breast milk 

6. Breastfeeding students must be granted reasonable time and space to pump breast milk in a 
location that is private, clean, and reasonably accessible. Bathroom stalls do not satisfy this 
requirement. The nursing mothers’ room is located on the third floor of the main building room 
3216; entry assistance is requested by contacting PSC police at ext. 7777. 

D.  Modified Academic Responsibilities Policy for Parenting Students  

1. Students with parenting responsibilities who wish to remain engaged in their coursework while 
adjusting their academic responsibilities because of the birth or adoption of their child or 
placement of a foster child may contact the Disability Coordination to request an academic 
modification period of up to one semester beginning within the first six months of the child 
entering the home. Extensions may be granted where additional time is required due to medical 
necessity or extraordinary parenting responsibilities.  

2. During a modification period, the student’s academic requirements will be adjusted and 
deadlines postponed as appropriate. Students shall be given the opportunity to make-up missed 
assignments. Returning students needing to make-up missed assignments shall be given at least 
as much time to complete each assignment as other students had. 

3. Students seeking a period of modified academic responsibilities must consult with their adviser 
to determine which academic responsibilities will be suspended or ongoing. The student will 
work with their adviser and professors to reschedule course assignments, clinical hours, lab 
hours, examinations, or other requirements and/or to reduce the student’s overall course load, 
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as appropriate. Students are entitled to full relief from academic responsibilities for at least six 
weeks.  

4. A student who seeks modifications upon the birth or placement of their child shall be allowed an 
extension of 12 months to prepare for and take preliminary and qualifying examinations and an 
extension of 12 months toward normative time to degree while in candidacy. Longer extensions 
may be granted in extenuating circumstances.  

5. A student can request modified academic responsibilities under this section regardless of 
whether the student elects to take leave. If a student does not elect to take temporary medical 
leave, they will not be subject to restrictive clinical placements as long as they are medically 
cleared to participate by a physician of their choosing. 

6. While receiving academic modifications, the student will remain registered and retain benefits 
accordingly. Returning students shall be given an opportunity to make-up any credits missed 
because of qualifying pregnancy or childbirth related absences. Students will not be forced to 
withdraw from their academic program as a result of medical related leave. 

E.  Academic Leave of Absence  

1. Faculty, staff, or other employees shall not require a student to take a leave of absence, or 
withdraw from or limit their studies due to pregnancy, childbirth, or related conditions.  

2. Duration of leave: 

a. Pursuant to Title IX, Prairie State College shall treat pregnancy and related 
conditions as a justification for a leave of absence for as long a period of time as is 
deemed medically necessary by a student’s physician.  

3. A student taking a leave of absence under this policy shall provide notice of the intent to take 
leave thirty days prior to the initiation of leave, or as soon as practicable.  

4. Intermittent leave may be taken with the advance approval of the student’s department, or 
when medically necessary due to the student’s health condition.  

5. Students may elect to take leave under this policy. Students exercising this leave option are still 
subject to applicable Title IV funding eligibility requirements and should meet with a financial 
aid advisor while planning leave or a period of academic modification in order to continue their 
eligibility for certain benefits.  

6. Upon return from leave, the student will be reinstated to his or her program in the same status 
as when the leave began.  

7. Continuation of the student’s scholarship, or similar college-sponsored funding during the leave 
term will depend on the student’s registration status and the policies of the funding program 
regarding registration status. Students will not negatively influence or forfeit their future 
eligibility for their scholarship, fellowship, or similar college-supported funding by taking leave 
under this policy.  
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F.  Student Employee Leave  

1. Pregnant and parenting student employees of the college are offered protections under the 
Family and Medical Leave Act  

2. Pregnancy and related conditions are treated in the same manner as any other temporary 
disability for job purposes, including leave and benefits (34 C.F.R. § 106.57 (c));2 and  

3. Pregnancy and related conditions is a “justification for a leave of absence without pay for a 
reasonable period of time, at the conclusion of which the employee shall be reinstated to the 
status that she held when the leave began or to a comparable position, without decrease in rate 
of compensation or loss of promotional opportunities, or any other right or privilege of 
employment” (34 C.F.R. § 106.57 (d)). 

G.  Retaliation and Harassment  

1. Harassment by any member of the Prairie State College community based on sex, gender, 
gender identity, gender expression, pregnancy, or parental status is prohibited.  

2. Faculty, staff, and other college employees are prohibited from interfering with a student’s 
taking leave, seeking reasonable accommodation, or otherwise exercising her rights under this 
Policy. Faculty, staff, and other college employees are prohibited from retaliating against a 
student for exercising the rights articulated by this Policy, including imposing or threatening to 
impose negative educational outcomes because a student requests leave or accommodation, 
files a complaint, or otherwise exercises their rights under the policy 

H.  Dissemination of the Policy and Training  

1. A copy of this policy shall be made available to faculty, staff, and employees in their required 
training and posted on the Prairie State College website. The college shall alert all new and 
continuing students to this policy. The full policy can be located: 
prairiestate.edu/assets/global/pdf/sexdiscmharabooklet.pdf 
 

XI. FREQUENTLY ASKED QUESTIONS 

 
A. Does information about a report remain private? 

The privacy of all parties to a report of sexual misconduct must be respected, except insofar as it 

interferes with the college’s obligation to fully investigate allegations of sexual misconduct. Where 

privacy is not strictly kept, it will still be tightly controlled on a need-to-know basis. The college will 

not disseminate information and/or written materials to persons not involved in the resolution 

process without the consent of both parties. Witnesses also are required to maintain the privacy of 

information shared with them during interviews and/or hearings. Violations of the privacy of the 

complainant and/or or the respondent may lead to conduct action by the college, though both parties 

file://///pioneer005/Data$/support_services/HUMANRES/SEXUALDISCHARASSPOLICYBOOKLET/prairiestate.edu/assets/global/pdf/sexdiscmharabooklet.pdf
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are allowed to share their perspectives and experiences. All parties, including witnesses, involved in 

an allegation are strongly encouraged to maintain the privacy of information and/or written materials. 

In all resolutions of sexual discrimination, harassment, or misconduct, all parties will be informed of 

the outcome. In some instances, the administration also may choose to make a brief public 

announcement of the nature of the violation and the action taken, without using the name or 

identifiable information of the involved parties. Certain college administrators are informed of the 

outcome within the bounds of student privacy (e.g., the President; Dean, Student Development and 

Campus Life; PSC Police Chief). If there is a report of an act of alleged sexual discrimination, 

harassment, or misconduct to a conduct officer of the college and there is evidence that a crime has 

occurred, PSC Police will be notified. This does not mean charges will be automatically filed or that a 

victim must speak with the police, but the college is legally required to notify law enforcement 

authorities. The college also must statistically report the occurrence on campus of major violent 

crimes, including certain sex offenses, in an “Annual Security Report” of campus crime statistics. This 

statistical report does not include personally identifiable information. 

B. Will my parents/guardians be told? 

No, not unless you tell them. Whether you are the complainant or the respondent, the college’s 

primary relationship is to the student and not to the parent. However, in the event of major medical, 

disciplinary, or academic jeopardy, students are strongly encouraged to inform their parents. College 

officials will directly inform parents under one or all of the following circumstances: when requested 

to do so by a student, if a life-threatening situation exists, if the complainant is under the age of 

consent, or if the respondent has signed a release which allows such communication. 

C. Will the responding party know my identity? 

Yes, if the college determines there is reasonable cause to believe a violation has occurred and 

investigates the matter. The respondent has the right to know the identity of the complainant. If there 

is a hearing, the college does provide options for questioning without confrontation, including 

providing separate facilities, video technology, telephone, or other approved means.   

D. Do I have to name the responding party? 

Yes, if you want formal disciplinary action to be taken against the respondent. You can report the 

incident without the identity of the responding party, but doing so may limit the college’s ability to 

respond comprehensively. 

E. What do I do if I am accused of sexual discrimination, harassment or misconduct? 

Do not contact the complainant or alleged victim. You may immediately want to contact someone 

who can act as your advisor; anyone may serve as your advisor. You may also contact the Code of 

Conduct Office, which can explain the college’s procedures for addressing sexual discrimination, 

harassment and misconduct reports. You may also want to talk to a confidential counselor at the 
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Counseling and Academic Advising Center or seek other community assistance. See below regarding 

legal representation.  

F. Will I (as a victim) have to pay for counseling and/or medical care?  

Not if the service is provided by college counselors. However, if you are referred to an external agency 

for long-term counseling or if you seek medical care, payment for these services will be your 

responsibility and subject to state/local laws, insurance requirements, etc. 

G. What about legal advice? 

Victims of criminal sexual assault need not retain a private attorney to pursue prosecution because 

representation will be handled by the State’s Attorney’s Office. You may want to retain an attorney if 

you are considering filing a civil action or are the responding party. The responding party may retain 

counsel at their own expense if they determine that they need legal advice about criminal prosecution 

and/or the campus conduct proceeding. Both the respondent and the complainant may also use an 

attorney as their advisor during the campus investigation. 

H. How is a report of sexual discrimination, harassment or misconduct decided? 

The college investigates allegations of sexual discrimination, harassment, or misconduct to determine 

whether there is evidence to indicate a policy violation is “more likely than not.”  This standard, called 

the preponderance of the evidence standard, correspondents to an amount of evidence indicating a 

policy violation is more than 50% likely.  

I. What should I do about preserving evidence of a sexual assault? 

Police are in the best position to secure evidence of a crime. Physical evidence of a criminal sexual 

assault must be collected from the alleged victim’s person as soon as possible, though evidence can 

often be obtained from towels, sheets, clothes, etc. for much longer periods of time. If you believe 

you have been a victim of a criminal sexual assault, you should go to the Hospital Emergency Room, 

before washing yourself or your clothing. Medical forensic services (rape kits) and/or Sexual Assault 

Nurse Examiners are available at hospitals at no cost pursuant to the Illinois Sexual Assault Survivors 

Emergency Treatment Act (410 ILCS 70).Do not clean or throw any objects of clothing away. A victim 

advocate from the institution can accompany you to the hospital and campus law enforcement can 

provide transportation. If a victim goes to the hospital, campus police will be called, but s/he is not 

obligated to talk to the police or to pursue prosecution. Having the evidence collected in this manner 

will help to keep all options available to a victim, but will not obligate him or her to any course of 

action. Collecting evidence can assist the authorities in pursuing criminal charges, should the victim 

decide later to exercise it. PSC Police will collect and secure all evidence collected at the hospital. 

For the victim: the hospital staff will collect evidence, check for injuries, address pregnancy concerns 

and address the possibility of exposure to sexually transmitted infections. If you have changed 

clothing since the assault, bring the clothing you had on at the time of the assault with you to the 

hospital in a clean, sanitary container such as a clean paper grocery bag or wrapped in a clean sheet 
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(plastic containers do not breathe, and may render evidence useless). If you have not changed clothes, 

bring a change of clothes with you to the hospital, if possible, as they will likely keep the clothes you 

are wearing as evidence. You can take a support person with you to the hospital, and they can 

accompany you through the exam, if you want. Do not disturb the crime scene—leave all sheets, 

towels, etc. that may bear evidence for the police to collect. 

J. Will a complainant be sanctioned when reporting a policy violation if he/she has illegally used 

drugs or alcohol? 

No. The seriousness of sexual misconduct is a major concern, and the college does not want any of 

the circumstances (e.g., drug or alcohol use) to inhibit the reporting of sexual misconduct. Students 

who in good faith report an alleged violation of the college’s prohibition of sexual discrimination, 

harassment, and misconduct will be granted immunity and will not receive a disciplinary sanction for 

a student conduct violation (for example, underage drinking) revealed in the course of reporting. 

Immunity will not be provided for student conduct violations which the college determines are 

egregious, including without limitation misconduct which places the health or safety of another 

person at risk.  

K. Will the use of drugs or alcohol affect the outcome of a complaint? 

The use of alcohol and/or drugs by either party will not diminish the respondent’s responsibility. On 

the other hand, alcohol and/or drug use is likely to affect the parties’ memories and, therefore, may 

affect the outcome of the complaint. A complainant and/or victim must either remember the alleged 

incident or have sufficient circumstantial evidence, physical evidence and/or witnesses to prove that 

policy was violated. If the complainant and/or victim does not remember the circumstances of the 

alleged incident, it may not be possible to impose sanctions on the respondent without further 

corroborating information. Use of alcohol and/or other drugs will never excuse a violation by a 

respondent. 

L. Will either party’s prior use of drugs and/or alcohol be a factor when reporting a policy 

violation? 

No, not unless there is a compelling reason to believe that prior use or abuse is relevant to the present 

matter. 

M. What should I do if I am uncertain about what happened? 

If you believe that you have experienced sexual discrimination, harassment or misconduct, but are 

unsure of whether it was a violation of this policy, you should contact the Title IX Coordinator (not 

confidential), the Counseling and Academic Advising Center (confidential), or a Confidential Advisor. 
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XII. RESOURCES AND SUPPORT SERVICES 

A. On Campus 

 

 Title IX Coordinator, Tiffany Brewer, manager, compliance and effectiveness 

(708) 709-3653 

Office 2143 

 Title IX Assistant Coordinator, David Cronan, executive director, human resources 

(708) 709-3585 

Office 2403 

 Prairie State College Police Department 

(708) 709-7777 

Office 1100 

 Counseling and Academic Advising Center 

(708) 709-3506 

Office 1190 

 Designated Confidential Advisor 

*Shannon Word, Personal Counselor 

(708) 709-3511 

Office 1190 

 Code of Conduct Office (Office, Dean Student Development and Campus Life) 

(708) 709-3518 

Office 1200 

 Employee Assistance Program (Services provided by Perspectives, Ltd.) 

Confidential help 24 hours a day, 7 days a week (800) 456-6327 

www.perspectivesltd.com 

 

B. Off Campus 

 

 Pillars (708) 745-5277 

http://www.pillarscommunity.org/  

 Pillars 24-hour sexual assault hotline (708) 482-9600 

 Chicago Rape Crisis Hotline – Rape Victim Advocates (888) 293-2080 

http://www.rapevictimadvocates.org/  

 YWCA of Metropolitan Chicago – Care Hotline (708) 748-5672 

http://www.ywca.org/site/pp.asp?c=euLRI7OZH&b=177298  

 YWCA South Suburban Agency – 24 hour Crisis Line (708) 748-5672 

 Mujeres Latinas en Accion (773) 890-7676 

http://www.mujereslatinasenaccion.org/Home/about%20us 

 Illinois Coalition Against Sexual Assault (217) 753-4117 

http://www.icasa.org 
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 Illinois Department of Human Rights (312) 814-6200 

http://www2.illinois.gov/dhr/FilingaCharge/Pages/Education.aspx  

 Cook County State’s Attorney’s Office (Bridgeview Complex, 5th District) (708) 974-6250 

 Crisis Center for South Suburbia - 24 hour Domestic Violence Hotline (708) 429-SAFE(7233) 

 City of Chicago Domestic Violence Help Line (24 hour/toll-free) (877) 863-6338 

XIII. EDUCATION, PREVENTION AND TRAINING 

A. Prevention and Education for Students 

 

The college will review on an ongoing basis its sexual discrimination, harassment, and misconduct 

prevention and education programming to ensure students are provided substantive opportunities to 

learn about sexual discrimination, harassment, and misconduct, including primary prevention, 

bystander intervention, risk reduction, consent, reporting methods, relevant college policies and 

procedures, retaliation, survivor-centered and trauma-informed response, relevant definitions, and 

other pertinent topics. 

Initial training on Preventing Discrimination and Sexual Violence: Title IX, VAWA and Clery Act, will be 

offered to every new student during their first semester of enrollment.  

All first-time, full-time students who attend mandatory orientation will receive information about 

sexual harassment and assault from the First Year Experience staff. 

The college, in conjunction with its campus-wide and/or regional task force established pursuant to 
the Campus Security Enhancement Act of 2008 (110 ILCS 12/10), will annually review its prevention 
and education offerings to identify ways in which to enhance its effectiveness. 

B. Training 

 

The Title IX Coordinator, PSC Police, responsible employees, victim advocates, and anyone else 

involved in the receipt of reports of, responding to, investigating or adjudicating alleged incidents of 

sexual discrimination, harassment and misconduct receive annual education and training on primary 

prevention, bystander intervention, risk reduction, consent, reporting obligations, investigation 

procedures, confidentiality requirements, relevant College policies and procedures, retaliation, 

survivor-centered and trauma-informed response, relevant definitions, and other pertinent topics.  

Training for faculty and staff on Title IX policies and reporting procedures will be offered regularly 

each semester through the Human Resources Office.  

In addition to the above training, individuals who resolve complaints receive at least 8-10 hours of 
annual training on issues related to sexual violence, domestic violence, dating violence, and stalking 
and how to conduct the college’s complaint investigation and appeal procedures pursuant to Article 
VIII, above.  
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All confidential advisors receive 40 hours of training on sexual violence before being designated a 

confidential advisor. Annually thereafter, confidential advisors attend a minimum of six (6) hours of 

ongoing educational training on issues related to sexual violence. Confidential advisors also receive 

periodic training on the college administrative process, interim protective measures and 

accommodations, and the college’s complaint investigation and appeal procedures pursuant to Article 

VIII, above. 

The college, in conjunction with its campus-wide and/or regional task force established pursuant to 

the Campus Security Enhancement Act of 2008 (110 ILCS 12/10), will annually review its training 

offerings to identify ways in which to enhance its effectiveness. 

XIV. SEXUAL VIOLENCE -- RISK REDUCTION TIPS  
 

Risk reduction tips can often take a victim-blaming tone, even unintentionally. With no intention to victim-

blame, and with recognition that only those who commit sexual violence are responsible for those actions, 

these suggestions may nevertheless help you to reduce your risk experiencing a non-consensual sexual 

act. Below, suggestions to avoid committing a non-consensual sexual act are also offered: 

 If you have limits, make them known as early as possible. 

 Tell a sexual aggressor “NO” clearly and firmly. 

 Try to remove yourself from the physical presence of a sexual aggressor. 

 Find someone nearby and ask for help. 

 Take affirmative responsibility for your alcohol intake/drug use and acknowledge that 

alcohol/drugs lower your sexual inhibitions and may make you vulnerable to someone who views 

a drunk or high person as a sexual opportunity. 

 Take care of your friends and ask that they take care of you. A real friend will challenge you if you 

are about to make a mistake. Respect them when they do. 

If you find yourself in the position of being the initiator of sexual behavior, you owe sexual respect to your 

potential partner. These suggestions may help you to reduce your risk for being accused of sexual 

misconduct: 

 Clearly communicate your intentions to your sexual partner and give them a chance to clearly 

relate their intentions to you.   

 Understand and respect personal boundaries. 

 DON’T MAKE ASSUMPTIONS about consent; about someone’s sexual availability; about whether 

they are attracted to you; about how far you can go or about whether they are physically and/or 

mentally able to consent. If there are any questions or ambiguity then you DO NOT have consent. 

 Mixed messages from your partner are a clear indication that you should stop, defuse any sexual 

tension and communicate better. You may be misreading them. They may not have figured out 

how far they want to go with you yet. You must respect the timeline for sexual behaviors with 

which they are comfortable. 
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 Don’t take advantage of someone’s drunkenness or drugged state, even if they did it to 

themselves. 

 Realize that your potential partner could be intimidated by you, or fearful. You may have a power 

advantage simply because of your gender or size. Don’t abuse that power. 

 Understand that consent to some form of sexual behavior does not automatically imply consent 

to any other forms of sexual behavior.   

 Silence and passivity cannot be interpreted as an indication of consent. Read your potential 

partner carefully, paying attention to verbal and non-verbal communication and body language. 

 Consent can be withdrawn at any time during a relationship. Previous consent does not imply 

future or continuing consent. 

In campus hearings, legal terms like “guilt, “innocence” and “burdens of proof” are not applicable, but the 

college never assumes a student is in violation of college policy. Campus hearings are conducted to take 

into account the totality of all evidence available, from all relevant sources.   

The college reserves the right to take whatever measures it deems necessary in response to an allegation 

of sexual discrimination, harassment, or misconduct in order to protect students’ rights and personal 

safety. Not all forms of sexual misconduct will be deemed to be equally serious offenses, and the college 

reserves the right to impose different sanctions, ranging from verbal warning to expulsion, depending on 

the severity of the offense. The college will consider the concerns and rights of both the complainant 

and/or victim and the respondent. 


